A systematic literature review on the impact of female school leaders for primary school improvement in times of crisis.
 

In times of crisis, leadership has been an issue towards the improvement of schools. Leadership issues have been confirmed in cases where schools are faced with situations such as poor performance and lack of resources. This study aims to help female school leaders implement and apply exemplary leadership for effective improvement whenever a crisis arises. Leadership is a management function that helps to improve, increase efficiency and achieve the desired goals. Leadership drives or influences teamwork effort towards school improvement at any time (Louis, & Murphy, 2018). Female leadership provides directions, inspirations, and motivation to teams to achieve the necessary organizational goals. Achievement requires individuals with leadership skills to take the lead of the school operations in times of crisis, such as high labor turnover and inadequate general performance of the institution, because she is facing the same situations in both lives, personal and professional.The study is being conducted in a school setting to determine the impact of female leadership. Data for the research was collected through interviews and evaluations to identify. Schools are expected to apply sound leadership in their management before, during, and after a problem despite being big or small. Good female leadership is likely to lead to progressively higher performance, resulting in an improvement in the institution. Teams are expected to get motivated, inspired, and encouraged to perform better by solving the institution’s progress. This study will help identify the impact of good female leadership as a function of management towards achieving an institution's or organization’s goals and the leadership traits that should be applied for improvement in times of crisis.
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